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PASTORAL CARE POLICY
VISION STATEMENT:

At St Joseph’s we appreciate and value:-

· the right of every child to an authentic Catholic education centred on the person of Jesus

· the partnership of parents, parish, Diocese and the wider community

· the responsibility of providing a welcoming secure and happy environment which is conducive to learning

· the gifts and talents of all within the school community

· our responsibility to provide multiplicity of experiences which will allow the children to make a life-long contribution to the wider community

RATIONALE

· the St Joseph’s school community of Dungog endeavours to articulate and model a process of Pastoral Care in keeping with the Gospel values based on the teachings of Jesus Christ
· we aspire towards a school where all participants take responsibility for their own behaviour rather than re-locating blame or outside fault finding
· we work towards interdependence, where we can trust and rely on each other to build positive relationships and support each other’s strengths and insecurities
· we are determined to teach and model the dignity and uniqueness of the individual, made in the image of God
· we recognise that Pastoral Care is entrusted to all members of the school community and reflects the values of compassion, tolerance, forgiveness, reconciliation and justice; seeing these as strengths
· we believe the family is the foundation of the children’s values and behaviour and so encourage close links between the home & school in the development of these values
OUTCOMES

The school community aims to develop in its members a sense of self worth, accountability and responsibility by:

· developing and supporting quality relationships

· incorporating formation in self discipline and choice theory into our approaches to teaching and learning

· building a Christian climate from which emanates an environment of trust, forgiveness, and an acceptance of others

· promoting and developing a positive work ethic – emphasising both effort and positive relationships

· looking for the good in those in our community

· encouraging an awareness of the importance of evaluating one’s own behaviour related to their idea of a ‘perfect school’

· seeking out and supporting ‘at risk’ students, staff or families in our school
· supporting children and their families during times of change and / or grief in their lives - (Seasons programme, School Counsellor, etc)

· working through a process involving / exploring “better choices” with regard to issues of misbehaviour, bullying, attention seeking, etc
· seeking support from the CSO Student Support Unit or other external agencies when required
· clearly adhering to the concept of procedural fairness when dealing with serious inappropriate behaviour (suspension / expulsion)

IMPLEMENTATION

Personnel / Procedure:

Class teachers and principal to keep a record of incidents.

Teachers are responsible for planning their class work to include formation in self-discipline and decision making.
Children participate in an orientation programme before beginning Kindergarten and Year 7. Transition to Dungog High School and St Peter’s, Maitland.
Staff reflect regularly on the school climate and evaluate our needs. 
Areas to evaluate include:
· relationships
· children at risk
· parent programmes

· structures, policies, procedures and practices (do they reflect our school vision?)
· teaching and learning
· approaches to discipline
· supporting family / school relationship

· WH&S
Teachers under no circumstances are to use corporal punishment within our school and system (Education Reform Act 1995).
Corporal punishment by parents to support school discipline is also prohibited.

Parents are always welcome and to be welcomed by staff. 

That the ‘Servant Leadership’ model be promoted in our school community to develop acceptance, justice and service to others.
Parents take responsibility for the needs of their school and be assisted by staff to participate (refer school handbook).
At risk children / families to be given special attention and support by teachers who maintain close communication with the Principal (eg. With regard to misbehaviour, bullying, attention seeking, anxiety etc.).
Teachers maintain vigilance in responding to “at risk” children so that either internal or if necessary external support can be organised. 

A staff member be appointed to the position of Harassment Officer.
Children with special health needs will be listed in Staff room, Canteen & classrooms with individual action plans (e.g. Diabetes, Anaphylactic reactions etc).
Where serious inappropriate behaviour occurs, a number of steps will be taken by the Principal before suspension / expulsion occurs. (As per Diocesan Pastoral Care Suspension / Expulsion Policy).
N.B.  In extreme cases immediate suspension/expulsion may be appropriate.

“Restorative Practice” principles implemented across all stages.

Resources / Assessments
Children with special needs (short & long term) will be given appropriate programme support following discussion with Principal / LST and if necessary in consultation with the Special Education Consultant.
Teachers should keep anecdotal records for any child exhibiting ‘at risk’ behaviour on a regular basis.
Professional development of staff should be ongoing.
BUDGET

The school prioritises expenditure in this area with funding from the following sources:

· Specific grants from the P & F

· School funds

· Local community donations
EVALUATION

This policy will be evaluated every three (3) years.









ST JOSEPH’S PRIMARY SCHOOL


DUNGOG
























































PASTORAL CARE POLICY





2016














Next review 2019








�








