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ADDRESSING BULLYING AND HARASSMENT IN THE WORKPLACE POLICY
RATIONALE
We at St Joseph’s Dungog are committed to the provision of a safe and harmonious working environment free from any harassment for all members of our school communities. We aim to promote a working environment where each participant feels valued and listened to but also feels responsible and accountable for his / her behaviour.

AIMS

The staff of St Joseph’s Dungog school community will work to:

· Create within our school community an affirming climate that gives value to the Gospel teachings of love, compassion, tolerance, acceptance, forgiveness, reconciliation and justice. (Refer Diocesan Pastoral Care Policy, 2002)

· Provide an environment free from all forms of conduct that can be considered harassing, coercive, or disruptive, including sexual harassment.

· Develop structures, policies and practices wherein appropriate conduct, effective work performances and a co-operative atmosphere in the school are basic expectations of and for all members of the school community.

· Provide information concerning harassment so that difficulties that may arise can be addressed appropriately.

· Fulfil our legal responsibilities regarding Harassment in Schools.

Promote an atmosphere based on the principles of:

· respect for each individual

· natural and restorative justice

· confidentiality

· legitimacy of complainants’ feelings

· support and protection for all those involved

· a non-judgemental, non-adversarial approach

IMPLEMENTATION
It is expected that initially all complaints will be addressed to the Principal or school executive.

The school executive will determine how best to resolve any conflict internally or by utilising the appropriate personnel at C.S.O.

Professional Development, in the form of training of Contact and Referral Officers will take place as the Professional Development opportunities and / or as necessity arises.

All complaints and concerns are to be taken seriously and a co-operative resolution sought.

BUDGET
All monies required for the maintenance of this policy will come out of the schools annual budget.

EVALUATION
This policy will be reviewed by staff and executive as part of the school’s review cycle or as the need arises.
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